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BLEDB-R
Oyster River Cooperative School District
REGULAR MEETING
November 15, 2017 OR High School Library 7:00 PM

0. CALLTO ORDER (7:00 PM)
1. 6:30 — 7:00 PM MANIFEST REVIEW/APPROVAL AT EACII SCIIOOL BOARD MEETING

Il. APPROVAL OF AGENDA
I11. PUBLIC COMMENTS

Iv. APPROVAL OF MINUTES
» Motion to approve 11/01/17 regular meeting minutes.

V. ANNOUNCEMENTS, COMMENDATIONS AND COMMENTS
A, District
BE. Board

VL DISTRICT REPORTS

A, Assistant Superintendent/Curriculum & Instruction Report(s)
- Competency Reporting with Jay Richard
B. Superintendenl’s Report
. UNH Early Caollege
. Strategic Plan
C. Business Administrator
D. Student Senate Report
E. Other:
VI, DISCUSSION ITEMS
. Siemens Lease
n Budget FYig
= TFoothall Cooperative
. Superintendent Self Evaluation

VIII. ACTIONS

Superintendent Actions

Board Action Item

Muotion to approve Siemens Lease

Motion on Cooperative Foothall.

Motion to approve ORHS/MS Winter Coaches and Volunleers

Motion to approve List of Policics for first read: AC- Nondiscrimination, JICK -
Bullying/Cyberbullying, JLCF - Emergeney Care and First Aid, GBCD - Background Investigation and
Criminal Records Check

IX. SCHOOL BOARD COMMITTEL UPDATES

X. PUBLIC COMMENTS

XI. CLOSING ACTIONS
A. Future meecting dates:  11/29/17 — Board Manifest Meeting — SAU Office 5:30 PM and Budget
Workshop ORHS Library 7:00 PM
12/6/17 — Regular Meeting — ORHS Library

XII. NON-PUBLIC SESSION: R5A g1-A:3 11 (a)
= Superintendent Evaluation

NON-MEETING SESSION: RSA g1-A2 [ {If needed}

-In-':::}

XIII. ADJOUBRNMENT:

The School Board reserves Lhe right to take action on any item on the agenda.

Respectfully submitted,
Superintendent

If vou require special
communication aids, please
notify us 48 hours in
advance.
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Oyster River Cooperative School District
SAU #5

Welcome (o the School Board meeting. If you wish to be heard by the Board, please note “Public Comment” at the
beginning of the agenda (reverse side). During the comment section of the agenda each speaker may have up to
three (3) minutes within the time frame allowed. Board Chair may limit time allotment as deemed nceessary.
Occasionally, the Board may “suspend its rules” to allow visitor participation at the time an issue of speeific
interest is being addressed. A speaker will not be recognized for a second time on a particnlar topic.

Visitors should not expeet a Board response to their comments or questions under the above since the Board may
not have discussed or taken a position on the matter. The Superintendent, without speaking for the Board, may
offer elarification as appropriate.

Agendas and background information are available on the district website prior to meetings. Agendas and
additional information are generally available at the entrance to the meeting room or distributed at the time the
item is introduced for discussion,

The ORCSD School Board will meet in regular session on the first and third Wednesdays of the month with special

meetings when necessary. The School Board appreciates vour attendance at these meetings and invites your
continued interest in its work on behalf of the children and residents of the District.

Ovster River Cooperative School District Members:

 Brian Cisneros Term on Board: 2015 -2018
» Thomas Newkirk, Chair Term on Board: 2016 - 2019
» Kenneth Rotner Term on Board: 2016 - 2019
o Denise Day, Viee-Chair Term on Board: 2017 - 2020
o Michael Williams Term on Board: 2017 - 2020
»  Allan Howland Term on Board: 2015 - 2018
s Daniel Klein Term on Board: 2015 - 2018

Information Regarding Nonpublic Session

On oecasion, the Board agenda may include (or be adjusted to include) a Nonpublic Session. When a motion is
made to do so, it will be done under the provisions of the NH State Law RSA g1-A:3 11, and one or more of the
following reasons will be claimed for entering Nonpublic Session:

a. The dismissal, promotion or compensation of any public employee or the diseiplining of such employee,
or the investigation of any charges against him, unless the emplovee affected (1) has a right to a meeting
and (2) requests that the meeting be open, in which case the request will be granted.

h. The hiring of any person as a public employee.

c. Matters which, if discussed in public, would likely affect adversely the reputation of any person, other
than a member of the public body itself, unless such person requests an open meeting,

d. Consideration of the acquisition, sale or lease of real property or personal property which, if discussed in
public, would likely benefit a party or parties whose interests are adverse to those of the general
communily.

e, Consideration or negotiation of pending claims or litigation which has been threatened in writing or filed
against the body or agency of any sub-division thereof, or against any member thereof because of his
membership in such body or ageney, until the claim or litigation has been fully adjudicated or otherwise
settled.



Oyster River Cooperative School District
Regular Meeting
November 1, 2017 OR Middle School Library 7:00 p.m.

SCHOOL BOARD: Denise Day, Brian Cisneros, Tom Newkirk, Kenny Rotner,
Dan Klein, and Al Howland Not Present: Michael Williams
Student Representative: H.J., Wilson

ADMINISTRATORS: Sue Caswell, Todd Allen, Superintendent Morse, David
Goldsmith, Jim Roczyki, and Carrie Vaich

There were 17 members of the public present.
I. CALL TO ORDER:

APPROVAL OF MANIFESTS:
Payroll Manifests #8 $1,276.040.09
Vendor Manifest #8 $218,625.76

II. APPROVAL OF AGENDA:

Revisions: Kenny Rotner moved to put the cooperative football to the
discussion section, and move the phone policy to the discussion items,
27d by Denise Day. Motion passed 6-0 with the Student Representative
voting in the affirmative.

III. PUBLIC COMMENTS:

Keith O'Brien of Lee is here tonight with a coalition of parents who are
concerned about the cell phone policy. He observed lunch at the middle school
recently. There is a growing amount of evidence with too much screen time.
He has sent the Board the studies and hopes the Board takes action on this
maftter.

David Sietz of Durham reported that research has shown addiction to social
media and their phone. It is creating anxiety, He is asking the Board to be the
voice and to have no devices during school hours at the middle school. He also
encouraged the Board to teach an etiquette class on how to use technology.
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John Jones is here to speak in favor of a cooperative football agreement
between Portsmouth and Oyster River. They are new to the District and are in
favor of such an agreement and is asking the Board to give it full consideration.

Krista Butts of Lee reported that there are 19 eighth graders on the football
team this year. 18 out of 19 students are multi-sport students in the District.
These are great kids and she supports the cooperative agreement.

Tom Haines is a parent in the District who spoke regarding the cell phone
policy in the District. We are only beginning to know the impact this
technology is having on our society. He supports the initiative to stop the cell
phone use at the schools in the District. It is distracting.

Seth Fiermonti of Durham supports the elimination of cell phones at the
middle school during school hours. He requests that the school board adds
this to a future agenda.

Liz Phillips of Durham spoke regarding the cell phone policy. When used
during the school day this provides distractions and anxiety.

Heidi Bogle lives in Durham and is asking the School Board to review and
prohibit the use of cell phone on school grounds during the day.

lago Hale has two children in the District and strongly urged the Board to
reconsider the use of the cell phones and consider a new policy.

Tom Weber has two children in the District and spoke about the cell phone
policy in the District. He wants to make sure that they use the technology in a
responsible way. He would like cell phones not to be seen at all in the Middle
School.

Derek Sowers of Durham echoed the comments as mentioned by other
members of the public earlier this evening. He thinks that cell phones are
distracting, the effects of the over use of these devices in the Middle School,
and cell phones creates the culture of the have and have nots.

Aaron Hubbell of Durham talked about the cell phone policy including social
exclusion. He asked the Board to make a sensible cell phone policy.
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Michelle Nathan is a parent of two children in the District and is in support of
a cooperative football team with Portsmouth. Although football has its risks it
is not significantly higher than other sports. Football is one of the few things
that has pulled her son away from devices and get involved.

Robert Barth of Lee spoke against cooperative football. A copy of his letter will
be included in public correspondences.

Serena Beauchesne has a child in the District and is in support of the
cooperative agreement with Portsmouth and is encouraging the Board to move
forward on this.

Brenda Worden of Lee thanked the Board for the diversity forum. She was
appreciative of the live stream. There have been numerous incidences that
have been brought to the attention for years without anything being done. We
cannot change what we don’t acknowledge. There are significant areas where
there are opportunities for growth. She encouraged the Board to reevaluate the
Transportation Director’s salary to ensure that it is in line with all her
responsibilities. She also believes that the Unified Coaching positions should
be paid and not volunteer,

IV. APPROVAL OF MINUTES: Motion to approve 10/18/17 regular
meeting minutes:

Al Howland moved to approve the minutes of October 18th, 2nd by Denise
Day. Motion passed 6-0 with the Student Representative voting in the
affirmative.

V. ANNOUNCEMENTS, COMMENDATIONS, and COMMENTS:

A. District: Carrie Vaich of Mast Way and David Goldsmith of Moharimet
reported that the PTOs have been working a lot together which has been great,
They thanked all the parents and guardians for all their help with school this
morning. Kate Mesner, a visiting author, is coming to both schools in the
upcoming weeks.

B. Board: Denise Day was impressed with One Flew Over the Cuckoo’s Nest at
the High School. It was very well done. She thanked the community members
and parents who have been writing letlers to share their thoughts about a
variety of issues, It's great to hear their thoughts.
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Kenny Rotner echoed Denise’s sentiment about community members coming
forward. He also thanked Doris Demers for putting together the community
Dinner before the Diversity Forum. He also thanked Jim Rozycki for moving on
an initiative for additional solar panels.

Dan Klein feels that the community input is invaluable. One of the ideas that
has been put forth recently is Blizzard Bags. He is requesting this be placed on
the agenda for the next meeting. He is suggesting a summary of the outcome
of the decision after the Board’s decision on Blizzard Bags.

Brian Cisneros agrees that Blizzard Bags on the agenda is a great idea,

Al Howland attended one of Scott McGraths Sociology classes at the high
school. It is disturbing to hear that students are in a race to market
themselves. They are trying to project an image because they think that’s what
colleges want. Tom Newkirk feels that we need to look at how our kids are
overscheduled. Kenny Rotner feels that along these lines there needs to be a
discussion on homework and would like to see it on the agenda.

VI. DISTRICT REPORTS:
A. Assistant Superintendent/Curriculum & Instruction Reports:
Todd Allen discussed the revised copy of the Grades 6-12 Math Program,

The Oyster River Mathematics Department has developed a mission and a
vision statement that reflect the core beliefs of our math educators. These
mission and vision statements have been a driving force in the recent review of
the 6-12 Oyster River Math Program. District math competencies now align
with Common Core Standards and the National Council of Teachers of
Mathematics best practices. By utilizing a multiple pathways approach, our
goal is to provide a range of personalized learning opportunities that meet the
needs of all students. The math teaching staff at ORCSD are committed to
making this mission and vision a reality.

Mission Statement: The mission of the Oyster River Mathematics Department
is to engage, support, and challenge all learners in the study of mathematics.
Our goal is to provide an education experience in mathematic that ensures
students the opportunity to become college and career ready,
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Vision Statement: In support of our mission, we are committed to excellent
teaching, a well-designed curriculum, and a supported environment for all
students. Students are challenged within the classroom environment to
develop skills in analysis, reasoning, creative problem solving, collaborative
learning, and communication as they gain knowledge of mathematics. This is
achieved through maintaining an updated curriculum with current standards,
making real world connections, incorporating technology and a commitment Lo
continuous professional development. We maintain high academic
expectations and support all students to realize their full potential through a
progression of appropriately challenging coursework.

Middle School Program: At Oyster River Middle School, we strive to move
students from concrete mathematical thinking to more abstract, algebraic

reasoning. In 6t and 7% grade, the curriculum is based on Common Core
Standards in classroom environments that thrive on differentiation strategies.
In 8™ grade pre-algebra course builds upon the work done earlier in middle
school.

High School Program: To graduate from high school, the state of New
Hampshire requires three years of mathematics along with a fourth year
mathematics experience. This fourth year experience must be a math intensive
course.

Todd reviewed with the Board the math flow of possibilities the students follow
during their mathematics experience at the high school.

Todd also reported that next week the Homework Survey will be distributed.

Todd talked about the minimum standards regarding the school calendar. We
are on an hours calendar in the District. The minimum standard is 990
instructional hours and we go beyond that.

B. Superintendent’s Report:

Superintendent Morse detailed the past two days with the power lines down
and power outages which prevented school from being in session. The School
District worked with the Town of Lee over the past two days to clear these
utility issues. He thanked everyone that helped to make that happen.
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He is asking to take the November 9% teacher workshop and adjust it to a
regular school day.

Denise Day moved that November 9t be a regular school day, 2" by Dan
Klein. They recognize that parents may have plans to be away. The Board
discussed that this may be too short notice and perhaps to adjust a workshop
day later in the year. Denise and Dan withdrew their motion with the
possibility having one later in the year.

Diversity Forum: Superintendent Morse hasn't seen the community this
engaged before. This was the most amazing group of panel members. There
were 400 plus people that attended. Kenny Rother thanked Superintendent
Morse for being so instrumental for putting together this evening and for
sharing his story. We are very fortunate to have him as a Superintendent and
thanked him for the success of the evening.

Superintendent Morse is going to Berwick Academy tomorrow to meet with
their Diversity Coordinator to look at the work they are doing and try to
determine a systemic way to make sure each child is valued. They are also
planning a parent forum with Andrew Smith. This is the beginning of an in
depth dialogue of this issue with the District.

Report out on Meetings with the Town of Lee and Madbury: | met with the
Town of Lee and Madbury. Both towns have a positive feeling with the District
and would like them to watch the bottom line.

Policy Committee Addressed Nondiscrimination Policy AC: To look at the policy
in a more narrative and thoughtful way.

Cooperative Football: We have officially been reached out to by Portsmouth
and Dover to consider a cooperative football team.

C. Business Administrator:
Budget Update: Sue Caswell reported that everything is where it should be.
We are right in line of where we were last year.

Restructure of Sustainability Committee: Sue Caswell detailed that the
Sustainability Committee has been active in the schools for five years
beginning in 2011. Historically, the Committee had 3 Green Team Leaders
working within each school. In the spring of last year, discussions began
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about shifting the model from the school based “Green Team Leaders” to one of
district-wide “Sustainability Coordinators”.

The committee was renamed an “advisory” committee as it better reflects their
role of supporting the work of the Sustainability Coordinators.

On September 27, the renamed Sustainability Advisory Committee met and
approved the proposed changes to the committee’s structure as well as the
2017-18 goals and objectives document. This document is organized around
the District’s Environmental Sustainability Policy and Procedures.

Jaqueline Brune, a green team leader, is a lifetime master gardener, Maggie
Morrison has been a sustainability coordinator since its inception.

Kenny Rotner moved to accept the reorganization with their new
organizational chart and accept their goals for the 2017-18 year, 274 by
Brian Cisneros. Motion passed 6-0 with the Student Representative
voting in the affirmative.

D. Student Senate Report: _

Student Representative Hanna Jane Wilson reported that the Red Cross came
today for a blood drive. There is a Gap Year Fair in the High School Library.
There was a good turn out from other towns as well. It would be beneficial to
talk to students before homework discussion at the Board meeting. Their next
meeting will be on November 14t One Flew Over the Cuckoo’s Nest was an
amazing performance, Congratulations to the Boys Cross Country for winning
the State Championship.

E. Other: None
VII. DISCUSSION ITEMS

Middle School Cell Phone Policy: They would propose to task the policy
committee with this issue,.

Tom Newkirk moved that the Board charges the Policy Committee to
create a plan for the review of the Cell Phone Policy with the goal of the
Board making a decision to affirm or modify the current policy by May
2018. This plan should include survey of policies in comparable districts,
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and the opportunity for all interested parties to express their views on the
current policy, 24 by Kenny Rotner.

This would allow a decision to be made by May. The Policy Committee can
keep the Board informed in this process as they go along. Dan would like the
committee to review the policies on cell phones at all the schools and buses.
The Student Representative noted that the high school restructured the policy
last year. Al Howland feels this will need to be a cooperative effort with parents
as well. Perhaps there could be an agreement with parents on etiquette and
basic policy in the short term. Brian would like to get input on teachers
thoughts as well.

The Motion passed 6-0 with the Student Representative voting in the
affirmative.

Cooperative Football with an established program at an area school: Both
Dover and Portsmouth have expressed an interest in forming a cooperative
football team. They discussed the possibility of charging the Athletic Director
to approach area schools about an opportunity to explore a cooperative football
team. Kenny noted that there were two groups of parents here this evening.

One group advocating for football and one stating the dangers of cell phone
use. There 1s evidence of damages of football when kids are in the elementary
and middle school ages. As a School Board we want to launch kids into health
and wellness. There are schools abandoning football. This is sub clinical
through those years. He doesn’t feel that there is any way to play football
salely. Denise Day suggested postponing this item until a full Board is present,
The Board agreed by consensus.

Siemens Report: Jim Rocyzki, Facilities Director, reviewed the possible list of
Building Infrastructure Projects with the Board:

The duration of the lease would be 10 to 15 years depending on what the Board
approves.

Sue Caswell recommends holding a public hearing before moving forward with
anything to inform the public on the process.

These possible building infrastructure projects will come back before the Board
at the next School Board meeting.
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Superintendent Evaluation: Superintendent Morse will begin his sell-
evaluation and they will have a nonpublic at the next meeting.

IX. SCHOOL BOARD COMMITTEE REPORTS: None

X. PUBLIC COMMENTS:
Dean Rubine of Lee attended the diversity forum. It was truly amazing, and
the high point was Dr. Morse’s personal story and he thanked him for sharing.

XI. CLOSING ACTIONS:

A. Future Meeting Dates:

11/6/17 Town of Durham Council Meeting 7:00 p.m.

11/8/17 Board Budget Workshop — Lee Safety Complex 8:00 — 1:00
11/16/17 Regular Meeting ORHS Library

11/29/17 Board Manifest Meeting SAU Offices 5:30 p.m.

XII. NON-PUBLIC SESSION: RSA 91-A:3 II (If needed)
NON-MEETING SESSION RSA 91-A2 I (If needed)

XIII. ADJOURNMENT:

Al Howland moved to adjourn the School Board Meeting at 9:33 p.m., 2nd
by Dan Klein. Motion passed 6-0.

Respectfully yours,
Laura Grasso Dobson
Recording Secretary



Facilities 5 year CIP plan

(updated 11/2/17)

Year 1 2018-2019
School Trada Froject Cost
Torget 51 32300000
High Schaal Construction Tanmis connt f parking PHASE 1 S0 0600
Middla schoal Flooring Gyrn flaar rafinishing 514,000.00
Rtast Way Construction 4 classroom addition J 2 room modular  ar Bain Oifesfcaleteria addition 51,040,000.00
Flast Way Madular st prar oot instol costs -5131,165 (B0mo. leose - 531 2004, Furchase S184,0007
Maharinmet Flaaring Flaoring replacemant in plan year & ol 4 510,000.00
Moharimat Enginesring Engineering costs for parking lot upgrade 512,000.00
Service Building Lifa Hafary Fire Panal replacernent SR D000
51,193,406.00
Year 2 2019 - 2020
Schaal Trade Praject Ciost
51, 550,000.00
o Loan Bullding infrastructura Loan 16t payment S500,000,00
High Schacl Construction Tennis court ¢ parking PHASE 2 S250,000,00
High Schaoa! Construction STEM Whatls build i Junior core SH3,000.00
High Schoal Raafing G and auel. roal festosation (salir) S110,8G0.00
iddie Schoal Rerovaticon Lacker raom renovations £403,000,00
ast Way Rerovalian Rastroom renovations - rear and staff S125,000.00
Mast Way Flaaring Flomring reglacement in 3 rooms 415 000,00
hoharirmet Engineering Enginearing coats for Main alfice sxpansion 52 5,000,00
tmharime: Faving Parking lot expansion and paving/ighting S200,000,00
Moharimet Aoofing Classroom section reof restoration S150,000.00
Moharimet Extarior Mabarimel new read sign - move and lighting G164, 500,00
ALl Auilding Sal removal and new siding replacarment 535,000.00
S:I.,S-’I-B,SDD.DI]_
Year 3 2020 - 2021
Schaal Traie Project Cost
Tere et 51,775,000 00
Dy Loan 'Bulldlng Infrastructure Loan payment S500,000,00
*RAP Loan gaid s, 575,000 ta offset
High Schoaol Ranovation Student lounge in Caleteria 450,000.00
Moharimel Renowvation Wabn Office rencvation 51,000,000,00
SaL Elecirical Full service generators A25,000.00
Service Building REenovation Teasn room ared rastraaens in Ladt area G200,000.00
51,775,000.00
Year 4 2021 - 2022
Sehonl Trage Project Cerst
Target 5.4, CENR OO, 00
[ Laan Muilding lnlrastructurs Laan payment S500,000.00/
High achonl Flogring Flooring reglacemenits 5100,000.00)
High School Annfing tain offica / hallway roof replacment 5110,000.00
High Achool Aenovatian Lacker ragem - all gender facilitics 5350,000.00
High school HW AL rain bailer water pumps (2 150 A65,000.00
Mast Way Parking Parking lot improvemeants S125,002.00
Mast Way Raoofing Rear dassroom roof reglacement 150,000,000
hast Way HAiZ AL in s onms 5250,000. 00
Perharimet HyAL AL In dassrooims S250,000.00
Service Building  [HWAC Furnaca replacement (2) and AT S 100,000/
52,000,000.00
Year 5 2022 - 2023
Schaal Tracle Praject Cast
Targer 5222 ':h_ﬂl"-':'E
[slhT Loan Bullding Infrastruciure Loan paymean) S5O0, D0, 0]
Micld e Schiaal G MNew Building Bond off-set 51,000,000.00
High Schocl Hwal Domastic bt wates bailer replacemoent G100, 000 00
High Schoo! Roofing Towear and © racf 5150,000.00
High Schiaad Farking Parking lot improvarnents A100,000.00
High Schacd Flooring Flazring replacemants SHS, 00000
High Schoal Fainting Large scale painting of classrooms SE0L000.00)
Mast Wy Fire systems Fire puimp and tank replacemend SE0LOD0.00
st Wy Flaoring Flaasing replacemant and hallway wall Lile S100,000,00
Mast Way Fainting Fainting of classrooms gnd halls 535,000.00
Moharimet Fainting Painting of classraarns and halls S0 00000
Moharimet Faving Paving af access road o rear of schonl S50, 000, 0
$2,225,000.00




Siemens - Option 1 - $7,245,989*

S500,000/ v @ 15 years
Greatest rebate - 5184,990 / vearly energy savings 590,278
FIM5 DORHS ORMS | Mastway| Moharimet | SAU Offices Facilites
Window Replacements * X
Lighting X X X X
ERV's / Roof-top units X X
Duct Cleaning X
BAS Upgrades ¥ ¥ kS X
ASC Ductless systams = X ¥
Paint of use DWH kS
Hot Water Pump Replace X X
Watar Conservation x s
Building Envelope n X
VRE Systerns * X X
Plug Load Controls i X X
Destrat Fans X b4
Car Charging Stations o X X ¥ n X
Well Pump VFD X
Walk in controls %
Kitchen Hood Contrals b X X
Door Replacements h X
Siemens - Option 1A - $4,838,601*
S500,000/yr @ -10 years
Aebate est - 5150,000 / yearly energy savings 550,779
FIMS ORHS ORMS5 | Mastway| Moharimet | SAU Offices | Facilites
Window Replacements X X
Lighting X ¥ X
ERV's / Roof-top units X X
Duct Cleaning X
BAS Lrpgrad 25 X X ks
ASC Ductlass systems
Point of use DWH ¥
Hot Water Pump Replace ¥

Water Consensation

Building Envelope

VRF Systems

Plug Load Cantrols

Destrat Fans

Car Cha rgl_ng Staticns

Well Pump VFD

Walk in contrels

Kitchen Hood Controls

Door Replacements

$2,515,672.00
5088,438.00
S874,791.00
517,568.00
$356,886.00
537,482.00
5202,350.00
$187,573.00
£92,594.00
566,493.00
$1,308,280.00
£46,614.00
$33,234.00
5146,434.00
$100,000
£17,143.00
%61,946.00
£192,431

52,515,672.00
$977,710.00
5874,791.00
417,568.00
522%,091.00

§202,350,00 .
521,419.00

*®

-



Energy & Infrastructure Improvement Profect

Prefiminary Analysis
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Table X.1:Electric Usage
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Oyster River High Schoal 1,315,000 596,007
Oyster River Middia Schoal S0B, S0 480,257
Waharimer 219,130 139,367
Mast Way 15880 §a20,562
Central Office Bullding 36,900 7193
Tatal 2,157,730 S3d3400
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Table 2.3 inddodes mdudes the 3 oo asmieyge ol nalora gaiared propane & theanind

Tabde 2,3 42 Fuel Gl ! E-1 0 Propane (2015): DRCS0

Cyster River High Schaal {(Themms) 89,539 §75.205
Oyster Riwer Middle Schoel (Themms) 2 FA8 525073
Moharimat (Gallans LP) 14,809 515550

Mast Way (Gallons LF} 22,472 523410

Total 139,196

Chart 2.3 Fuel kETUSg,Ft Camparison
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Qyster River High Schoal

Sejlaara Tent: 102,000
Fewr Bindlr: 1963

Fenovationsiddditions: 2004 entire building renovation
Current Hearing ond Yentilotion:

(3 noture) gas fived clagwer brooks balless (BE% eff,)

[2) 800 GPM varinhle valiima pumps o provide heating HIW to the
schon!

{20) Air Hondiing Units that serve the heilding

Varinue AHLYS lave DX Confing

Individun! zene heating ore provided with WAV ar CAV hoxes
12bp neturel gos fived warer heoter

() 300rjx HWF with Vs

{0 Mini Split AC wnits throughoot hailding

Lurrent Controls

Slemens controls with €02, temp sedpaiars, sohecdling

o




SIEMENS
figianasthe far tife
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Sguare feet: 43,780
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Wasn Way Schiol

Square feel; 43,700 |
Year Fuitt: 1960
Renovations'dditions: Morh wind addition in 1994
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Central Office
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NONDISCRIMINATION/EQUAL OPPORTUNITY

Biserimination-againstand-harassmentof Oyster- River Cooperative school employees because of
age-sex-race-ereed-colormaritalstatus-familial status physical or-mental disabilibs genetie
H#B-FH&:(—H&H—H&H-SH&I—BH%—H‘L ar-sexual orientationreprohibited—Biserimination agaimstand
harassment-ofstudents because ef sexrace-ereedcolorage marital statusfamilial status-physical
er-mental-disability, natioral originarsexval-erientationare prohibited.

le Uj.rﬂlr;[' I{'WL" ,"_-.L'Ilmﬂ L?Ijr.:ri-:'i does not 4L‘-’.-:'Tilt‘i|l£_t|.t' 1) 1|1+_ basis of dimhiliw race, rmlm :L'ljgmm

a1 ll_""lt.-.{[']l.]]'l w’Nt’r-'ITI €1<151I*~ ar gu_ndt‘l identity d[hd EXPEESEIaN in |I;:. l:_,llll_llv:_IL-']IIL"!]l proprams 3|1d

activities. 1|1L' ‘:Lhnm] i"J'I*ﬂl ict r‘lc)r“% nnl Iulu ale [l!bf.] umum on, har .wmmnl orre mlmllun on these

ddt]]]l'll.‘-.tl mnn to nﬂplernvu: d_l,ur:lmmm_ program riump,mel_l lr_.1 prevenl l’.il&-t_l_li]ll[]:ll.ll}n against all,

The-Board directs the schoaladministration to-implementa continuing program-designed-to-prevent
diserimination-against-allapphcantsemployees studentsand individuals with disabilities. having

aeeessrichts te-sehool premisesand activities-The District will designate a Nondiscrimination
Officer who will be responsible for ensuring compliance with all federal and state requirements
relating to nondiscrimination. The Nondiscrimination Officer will be a persan with direct access to
the Superintendent.

The Board directs the administration to implement internal complaint procedures for resolving
complaints of discrimination under this policy and to provide adequate notice of the availability of
such complaint procedures.

The Board directs the administration to provide notice of compliance with federal and state civil
rights laws to all applicants for employment, employees, students, parents, and other interested
persons, as appropriate.

The District will require all persons, agencies, vendors, contractors, and other persons and
organizations doing business with or performing services for the District to subscribe to all
applicable federal and state laws pertaining Lo contract compliance.

The Oyster River School District will respond promptly and effectively to allegations of
discrimination, harassment, and retaliation, It will promptly conduet invesligalions and takes
appropriate action, including, but not limited Lo, disciplinary action, against individuals found to
have vielated il policies, as well as providing appropriate remedies to complaints and the Ovster
River commurtity.

Legal Reference: Equal Employment Opportunities Act of 1972 (P.1. 92-261 amending Title VII of the
Civil Rights Act of 1964 (42 U.S.C. § 2000(e) et seq.)
Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681 et seq.)
Title V1 of the Civil Rights Act of 1964 (P.L. 88-352)
Age Discrimination in Employment Act of 1967 (29 U.S.C. § 621 et seq.)
Equal Pay Act of 1963 (29 U.S.C. § 206)
Rehabilitation Act of 1973 (Section 504) (29 U.S.C. § 794 et seq.); 34
CFR§ 104.7, as amended
Americans with Disabilities Act (42 U.5.C. § 12101 et seq.), as amended
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Genetic Information Nondiserimination Act of 2008 (42 U1.S.C. § 2000ff et seq.)
NH R5A 186:11; 354-A:7
NH Code Admin. R. Ed. 303.01(i)

Cross Reference: |BAA- Harassment and Sexual Harassment of Students
|BAA-R - Student Discrimination and Harassment Complaint Procedure
GBAA - Harassment and Sexual Harassment of School Emplovees
GBAA-R - Emplayee Discrimination and Harassment Complaint
Procedure
[ICK = Bullying and Cyberbullying Pupil Safety and Violence Preventian
[CK-R — Bullying /Cyberbullying Reporting Form
HCK-R1 - Bullving Investigalion Form
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PUPIL SAFETY AND VIOLENCE PREVENTION

L GENERAL STATEMENT OF POLICY

It is the policy of the Oyster River Cooperative School District that its students have an
educational setting that is safe, secure, peaceful, and free from student harassment, also known as
bullying or cyberbullying. The School District will not tolerate unlawful harassment of any type and
conduct that constitutes bullying or cyberbuliying as defined herein is prohibited. Retaliation or
false accusations against a victim, witness, or anyone else who in good faith provides information
about an act of bullying or cyberbullying is prohibited. All students are protected regardless of
their status under the law. Any person violating this Policy may be subject to disciplinary action up
to and including expulsion. Each building Principal is responsible for the implementation of this
Policy.

1. BULLYING AND CYBERBULLYING DEFINED

1. “Bullying"” is a single significant incident or a pattern of incidents involving a
written, verbal, or electronic communication, or a physical act or gesture, or any combination
thereof, directed at another student which:

(a) physically harms a student or damages the student’s property;

(b} causes emotional distress to a student. For the purposes of this policy, the term
"emotional distress” means distress that ssaterizty-impairs the student’s participation in academic
or other school-sponsored activities. The term "emotional distress” does not include the
unpleasantness or discomfort that accompanies an unpopular viewpoint;

(©) interferes with a student’s educational opportunities;
(d) creates a hostile educational environment; or
fe] substantially disrupts the orderly operation of the school.

“Bullying” includes actions motivated by an imbalance of power based on a student’s actual or
perceived personal characteristics, behaviors, or beliefs, or motivated by the student’s association
with another person and based on the other person’s characteristics, behaviors, or beliefs,

2. “Cyberbullying” is any conduct defined in paragraph 1 of this Section undertaken
through the use of electronic devices which include, but are not limited to, telephones, cellular
phones, computers, pagers, electronic mail, instant messaging, text messaging, and websites.
Cyberbullying includes, but is not limited to, the following actions: harassing, teasing, intimidation,
threatening, stalking or terrorizing another person by sending or posting inappropriate and hurtful
e-mail messages, instant messages, text messages, digital pictures or images, or web site postings,
including blogs or other use of technology.

3. Bullying or cyberbullying occurs when an action or communication defined in
paragraphs 1 or 2 of this Section:
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(a] occurs on, or is delivered to, school property or a school-sponsored activity or event
on or off school property; or

() occurs off of school property or outside of a school-sponsored activity or event, if
the conduct interferes with a student's educational opportunities or substantially disrupts the
orderly operations of the school or school sponsored activity or event.

4, “Parent” means parent, parents, or legal guardians.
5 “Perpetrator” is a student who engages in bullying or cyberbullying.
6, "School property” is all real property and all physical plant and equipment used for

school purposes, including public or private school buses or vans,
% “Victim" is a student against whom bullying or cyberbullying has been perpetrated.
8. Bullying in violation of this Policy need not rise to the level of unlawful harassment
under Title IX of the Education Acts of 1972, the Americans With Disabilities Act, Title VI, or the
Rehabilitation Act of 1974,

11 REPORTING PROCEDURE

1. Any student who believes he/she has been a victim of bullying or cyberbullying
shall report the alleged act to the building Principal. If a student is more comfortable reporting the
alleged act to a person other than the building Principal, the student may contact any Schoaol
District employee. The School District will respect the confidentiality of the victim and the
perpetrator(s) as much as possible, consistent with the School District’s legal obligations and the
necessity to investigate allegations of alleged bullying and cyberbullying and to take appropriate
remedial disciplinary action when such conduct has been substantiated. However, no disciplinary
action can be taken against a perpetrator solely on the basis of a confidential report.

Z. Any school employee, volunteer, or employee of a company under contract with the
school or School District, who has witnessed or has reliable information that a student has been
subjected to bullying or cyberbullying shall report the incident to the student's Principal, “Reliable
information” shall include a parent’s or student’s claim that a student is the victim of bullying or
cyberbullying.

3. All reparts must be documented on the School District's Bullying/Cyberbullying
Reporting Form. The victim or reporter shall provide copies of documents relating to the bullying
or cyberbullying and /or save those documents so that the documents can be provided to the
investigator. Ifa victim or reporter is either unwilling or unahle to complete the Schoaol District's
Bullying/Cyberhullying Reporting Form, the school employee who receives the oral report will
promptly fill out the School District's Bullying/Cyberbullying Reporting Form, using, to the extent
practicable, the reporter’s or victim’s own words to describe the alleged bullying or cyberbullying,

4, Upon receipt of a report of bullying or cyberbullying, the Principal shall within
twenty-four (24) hours forward a written report to the Superintendent of the incident and the
Principal or his/her designee's response to the initial report.
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5. The Principal shall by telephone and in writing by first-class mail, notify the parent
of the victim and perpetrator within forty-eight (48) hours of receiving the School District's
Bullying/Cyberbullying Reporting Form that a report of alleged bullying or cyberbullying was
received and is being investigated in accordance with this Policy. The content of the notice shall
comply with the Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. § 1232g.

6. The Superintendent may, within the forty-eight (48) hour time period in paragraph
5 of this Section, grant the Principal a written waiver from the notification requirement if the
Superintendent deems such waiver to be in the best interest of the victim or perpetrator. The
waiver shall not negate the school's responsibilities to comply with the remainder of this Policy.

87, The Principal or his/her designee shall notify the Superintendent of all
substantiated instances of bullying or cyberbullying. The Superintendent shall report to the School

Board all substantiated instances of bullying and cyberbullving,

98, Within ten (10} school days of completion of the investigation, the Principal shall
notify the parents of the victim and perpetrator of the school’s remedial action. In accordance with
FERPA, the School District may not disclose to the parents of victims the educational records of
perpetrators which include but are not limited to the discipline and remedial action assigned to the
perpetrators,

V. INVESTIGATION AND REMEDIAL ACTION

1 The Principal or his/her designee shall begin an investigation of the alleged acts of
bullying or cyberbullying within five (5) school days of receiving the School District's
Bullying/Cyberbullying Reporting Form. The goal of an investigation is to obtain an accurate and
complete account of all incidents and circumstances deemed relevant to the allegations, to
determine whether bullying or cyberbullying occurred, and to identify the student(s) responsible
for the acts. These procedures are intended to protect the rights of a victim and perpetrator.

[a) The alleged perpetrator(s) will be provided the opportunity to be heard as part of
the investigation,

(b) Privacy rights of all parties shall be maintained in accordance with applicable laws.

(c] The building principal/assistant principal shall keep a written record of the
investigation process.

(d) The building principal/assistant principal may take interim remedial measures to
reduce the risk of further bullying/cyberbullying, retaliation and/or to provide assistance to the
alleged victim while the investigation is pending.

(e) The building principal /assistant principal shall consult with the Superintendent as
appropriate cancerning the investigation and any remedial measures or assistance provided.

(F) Consistent with applicable law, students may not be required to disclose or provide
to the District the student's user name, password or other authenticating information to a student’s
personal social media account. However, District investigators may request a student or a student's
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parent/guardian voluntarily share printed copies of specific information from a student’s
personal social media account if such information is relevant to an ongoing investigation,

2. The Principal or his/her designee will complete the investigation within seven (7)
school days after the Principal receives the School District's Bullying/Cyberbullying Reporting
Form, except in cases where the Superintendent grants a written extension. The Superintendent, if
necessary, may grant an extension of the time period for the completion of the investigation for up
to an additional seven (7) school days, The Superintendent shall notify all parties in writing of the
granting of an extension. The Principal or his/her designee will expedite the investigation of any
claim involving physical violence or serious threats of harm.

3. To end bullying or cyberbullying and prevent its recurrence, the Principal or his/her
designee will take such disciplinary action deemed necessary and appropriate, including but not
limited to detention, in-house suspension, out-of-school suspension or referral to the
Superintendent to consider long-term suspension or expulsion, andfor referral to law enforcement.
Any discipline imposed will be in accordance with and consistent with the School Board's policies
on student discipline.

4, Administrators have the discretion within the requirements of district policies on
student discipline, to determine appropriate disciplinary consequences and/or interventions for
violations of this policy based upon the relevant facts and circumstances in a particular case,
including but not limited to the age and maturity of the students involved; the type and frequency of
the behavior; a student’s willingness to cooperate in the investigation and correct behavior; and the
student's prior disciplinary record.

. Besides initiating disciplinary action, the Principal or his/her designee may also
take other remedial action deemed necessary and appropriate to end bullying or cyberbullying and
prevent its recurrence including but not limited to requiring participation in peer mentoring, or
other life skills groups; reassigning student’s classes, lunch periods or transportation; and for
offering appropriate assistance to the victim or perpetrator.

6. At the time a bullying or cyberbullying report is made, the Principal or his/her
designee in consultation with the Superintendent, shall develop a strategy to protect all students
from any kind of retaliation.

T The Principal or his/her designee must document his/her investigation results in a
written report. The investigation report shall include documentation of the statements/interviews
of the victim, perpetrator, and witnesses. Copies of any documents or other evidence (e.g,,
electronic communications) obtained during the investigation shall be attached to the report. The
Principal or his/her designee's investigation report shall also include the Principal or his /her
designee’s findings of whether the report of bullying or cyberbullying was substantiated and the
reasons why the report was or was not substantiated. If the report is substantiated, the Principal or
his/her designee shall include in the investigation report recommendations for remediating the
bullying or cyberbullying and shall, when appropriate, recommend a strategy to protect students
from retaliation. If the report is not substantiated as bullying or cyberbullying but the conduct
violates school rules or policies, the Principal or his/her designee shall specify the schoaol rules or
policies violated and make appropriate recommendations to address the violations.

S———thedrncinalorbislherdesipneeshatbnotiftheSupesirendentoball
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408, Since bullying or cyberbullying may begin again after several weeks or months have
lapsed, the perpetrator in substantiated cases should be closely supervised, The victim should be
encouraged to report any new problems to the Principal or his/her designee. The Principal or
his/her designee should interview the victim regularly to make sure that there is no recurrence of
bullying, cyberbullying, or retaliation. The Principal or his/her designee shall document all follow-
up with the victim,

V. FILE BETENTION

The Principal will maintain in a separate confidential file the original completed School
District's Bullying/Cyberbullying Reporting Form, investigatory interview notes and reports,
findings made, the investigation repart, including any decision for action, and other relevant
investigatory materials, and maintain a copy of the file in the perpetrator’s education record. The
Frincipal shall alse provide a copy of the file to the Superintendent.

VI.  APREAL

1 For non-disciplinary remedial actions where no other review procedures govern,
the parents of the perpetrator and victim shall have the right to appeal the Principal or his/her
designee’s decision regarding their student to the Superintendent in writing within five (5) school
days. The Superintendent shall review the Principal or his/her designee’s decision and issue a
written decision within ten (10) school days. If the aggrieved party is still not satisfied with the
outcome, then the aggrieved party may file a written request for review by the School Board within
ten (10) school days of the Superintendent’s decision, The appeal shall state in writing why the
appealing party is aggrieved, and the specific relief they are requesting.

7 The procedures in RSA 193:13, Ed 317, and the School District’s discipline policies

establish the due process and appeal rights for students disciplined for acts of bullying,
cyberbullying, or retaliation,

VIL. RETALIATION OR FALSE ACCUSATIONS

No person shall retaliate or make false accusations against a victim, witness, or anyone else
who in good faith provides information about an act of bullying or cyberbullying. The Schoal
District will discipline any individual who retaliates or makes a false accusation or encourages
others to retaliate or make a false accusation against a victim, witness, or anyone else whao in good
faith provides information, testifies, assists, or participates in an investigation, proceeding or
hearing relating to an act of bullying or cyberbullying.

If a complaint or report is not made in good faith, the School District will take such
disciplinary action deemed necessary and appropriate including but not limited to suspension,
expulsion, or dismissal.
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VIIL - POLICY NOTIFICATION/DISSEMINATION

15 Copies of this Policy shall be given to all employees, students and parents annually
by publishing in the applicable handbook. Whenever new School District employees or students
begin during the school year, they shall receive a copy of the appropriate handbook hefore
commencing work or school attendance. The Superintendent or his/her designee shall also malke
all volunteers, and contractors who have contact with students and chartered public schools aware
of this Palicy.

ok The School District will post this Policy and a summary of the Policy on the School
District’s website and conspicuously in each school building in areas easily accessible to students
and staff.

IX. TRAINING OF STAFF AND EDUCATING PARENTS AND STUDENTS

1 The School Administration shall develop age-appropriate methods of discussing the
meaning, substance, and application of this Policy with parents and students in order to minimize
the occurrence of bullying and cyberbullying and to identify, respond to, and report incidents of
bullying or cyberbullying. In support of this policy, the Board promotes preventative educational
measures to promote greater awareness of aggressive behavior, including bullying.

Z The School Administration shall provide training annually for employees, schoaol
volunteers, and contractors who have contact with students for the purpose of preventing,
identifying, responding to, reporting incidents of bullying or cyberbullying, and implementing this
Policy.

X. RECORDINGS [N STUDENT DISCIPLINE MATTERS

1. Recordings on School Buses, Pursuant to RSA 570-A:2, notice is hereby given that
the School Board autherizes audio recordings to be made in conjunction with video recordings of
the interior of school buses while students are being transported to and from school or school
activities. A sign informing the occupants of school buses that such recordings may occur shall be
posted on all buses.

2. Use of Recordings. The District reserves the right to use audio/video on buses and
video recording devices on District property to ensure the health, safety and welfare of all staff,
students and visitors. Placement and location of such devices will be established in accordance
with the provisions of Policy ECAF.

In the event a recording is used as part of a student discipline proceeding, such recording
may hecome part of a student's education record. If a recording does become part of a student's
educational record, the provisions of Policy |RA shall apply.

The Superintendent is authorized to contact the District's attorney for a full legal opinion in
the event of such an occurrence.
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XI. BULLYING AS ABUSE AND CRIMINAL CONDUCT

Under certain circumstances [e.g, physical harm/touching, or damage to property) bullying
or cyberbullying may constitute a violation of the Safe School Zones Act or abuse under RSA 169-C,
the Child Abuse Reporting Act. In such situations, employees, volunteers and contractors shall
comply with pravisions of the School District’s Policy concerning the Safe School Zones Act and the
law which in part requires reporting to the Principal and requires the Principal to file a written
report with the police within 48 hours and to notify the victim's parents/guardian that a report has
heen filed.

Xl SEXUAL HARASSMENT

Bullying or cyberbullying may constitute sexual harassment in which case it shall be subject
to and he handled in accordance with the School District's Sexual Harassment and Sexual Violence
Policy, not this Policy.

XL ANNUAL REPORT

The Superintendent shall prepare and submit an annual report of substantiated
bullying/cyberbullying incidents on the form provided by the New Hampshire Department of
Education. Such reports shall not contain personally identifiable information regarding students.

AV IMMUNITY

A School Administrative Unit employee, School District employee, school volunteer, student,
parent, legal guardian, or employee of a company under contract to the School District, School
Administrative Unit, or chartered public school, shall be immune from civil liability for good faith
conduct arising from or pertaining to the reporting, investigation, findings, recommended response,
or implementation of a recommended response under RSA 193-F.

Cross Reference:

JRB: Confidential Student Information
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EMERGENCY CARE AND FIRST AID

The Oyster River Cooperative School Superintendent, in consultation with school health personnel,
will ensure that procedures are implemented in the schools to provide for emergency care and first
aid for students, school staff and visitors who are injured or become ill at school,

Appropriate staff will receive an orientation regarding the District's emergency care and first aid
procedures, and each school will have designated staff who have received first aid and CPR training.
Emergency cards will be maintained for all students.

Minor injuries and illnesses should be referred to the school nurse or other designated school staff
for treatment. Treatment will be provided within the school in accordance with applicable laws
and Board policies. In the event of a serious injury or illness, the individual may be transported to
histherphysicianor a health facility;-depending-upon-the particular ciccimstances.

Parents will be informed when their child is injured or becomes ill at school, and appropriate
records will be kept by the school nurse.
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Legal References:

RSA 200:40; 200-40-a,
NH Code of Admin. R 306.04(a)(19); 306.12(b)

feren

JLCD - Administering Medications to Students
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Background Investigation and Criminal Records Check

Background Investigation

The Oyster River Cooperative School District Superintendent, or his/her designee, shall conduct a
thorough investigation into the past employment history, and other applicable background, of any
person considered for employment with the District. This investigation shall be completed prior to
making an ofter of employment.

The Superintendent shall develop a background investigation protocol for use in completing a
background investigation and shall keep a written record of all background investigations which
have been done.

As part of the application process, each applicant for a position shall be asked whether he/she has
ever been convicted of any crime that has not been annulled by a court and whether there are
any criminal charges pending against him/her at the time of application. The falsification or
omission of any information on a job application or in a job interview, including, but not limited to,
information concerning criminal convictions that have not been annulled by a court or pending
criminal charges, shall be grounds for disqualification from consideration for employment or
immediate discharge from employment.

Any person for whom the Board requires a Criminal Records Check, with the exception of
substitutes, the District shall pay all fees and costs associated with the fingerprinting process
and/or the submission or processing of the requests for the Criminal Records Checl, unless
otherwise determined by the Board.

Criminal Records Check

Each person considered for employment by the Board whose duties require regular contact with
pupils must submit to a State and FBI Criminal Records Checl.

"Persons regularly in contact with students” means a person or persons who, in the performance of
his/her duties, (1) comes in direct contact with pupils on a daily basis for any period of time, (2)
meets regularly, e.g, once or twice a week, with students, including, but not limited to, an art, music,
or physical education teacher, (3) a substitute teacher who comes in direct contact with pupils on a
limited basis, or (4) any other persons whom the Superintendent believes, by virtue of their duties
and contact with students, should appropriately undergo a Criminal Records Check.

The Superintendent is responsible to establish all necessary internal procedures relative to the
initiation and completion of the State and FBI Criminal Records Check.

Volunteers

besignated Volunteers are subject to a background investigation/criminal records check and the
provisions of this policy. “Besigpated Volunteers"are-defined and so-designated pursuant-to-
FolieyHOoE—VYolunteers noteateporized-as"Designated Volunteers” por Paliew JOC will not be-
subject-toa-backeround-rvestgation-oreriminalvecerdschock

Conditional Employment

Persons who have been selected for employment may be hired on a conditional basis, pending a
successful completion of the State and FBI Criminal Records Check.

No selected applicant for employment shall be extended a conditional offer of employment until the
Superintendent, or his/her designee, has initiated the formal State and FBI Criminal Records Check
process and has completed a background investigation.
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Any person who is offered conditional employment, by way of individual contract or other type of
letter of employment, will have clearly stated in such contract or letter of employment that his /her
contract and continuation of employment is entirely conditioned upon the completion of a Criminal
Records Check which is satisfactory to the District.

All persons employed under a conditional offer of employment may be covered under the District’s
health insurance program, at the sole discretion of the Board, and in accordance with Board policies
and/or collective bargaining agreements, if applicable. However, any such coverage will
immediately cease and will not be subject to extension under COBRA, if the Board does not tender
the person a final offer of employment by reason ot application of this Policy.

Contract Services

Any person performing contracted services and employees of the contractor whose duties
require regular contact with students (e.g., bus drivers, service providers, cafeteria workers)
or are designated by the Superintendent or School Board shall be subject to the State and FBI
Criminal Records Check.

Final Offer of Employment

A person who has been extended a conditional offer of employment may be extended a final offer of
employment upon the completion of a Criminal Records Check which is satisfactory to the Board.

No person with a conditional offer of employment shall be extended a final offer of employment if
such person has charges pending or has been convicted of the following offenses, as referenced in
R5A 189:13-a, V: murder; child pornography; aggravated felonious sexual assault; felonious sexual
assault; sexnal assault; kidnapping; manufacturing, selling, administering, dispensing or
distributing any controlled substance(s) on school property; or sexual misconduct within an
education setting; or where such person has been convicted of the same conduct in another state,
territory, or possession of the United States, or where such person has been convicted of the same
conduct in a foreign country.

In addition to the felonies listed above, a person may be denied a final offer of employment if
he /she has charges pending or has been convicted of any felesy crime. . sSuch determination will
be made by the Beard Superintendent, on a case by case basis.

The-Superiatendent-or desigreewit-fransmitthis policy to the State Police who will then screen-
thecriptaabrecordseheck forany selected appheant for employment, ordesignated volunteer, and
wil-netib-the districbwhetherthe record-efsaid-selected applicant-orvelunteercontainsany
felony-eonvictons

When-the Districtreceives a-notification of a felony conviction from the State Police-ona-
particwlar-person-which it finds unsatisfactory, the Superintendent shall dismiss said person
within twenty-four {24} hours of the receipt of such report, excluding Saturdays, Sundays,or
legally recognized holidays.

Additionally, a person may be denied a final offer of employment if the Superintendent becomes
aware of other conduct which he/she determines would render the person unsuitable to perform
the responsibilities of the position involved. Such determinations shall be made on a case-by-case
basis.
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Considerations that will be taken into account for this determination are as [ellows

I'he nature of the arrest offense ":;'|1il-=--".'1-:' to the nature of the conviction:
EI‘JI!-.:" of conviction:

Age ol applicant at the time of the offense;

Type of offense in consideration of the type of position applied for;
Number of offenses:

":::I::!_!.:H_

Any other consideration(s) the superintendent deems relevant to the position

Hiring Contracted Service Providers/Accepting Volunteers

The School District will not hire contracted service providers or accept the services of
volunteers who would be disqualified from employment under this Policy.

Additional Criminal Records Checks

The Superintendent and/or the Board may require a Criminal Records Check of any employee at
any time,

Legal Reference:
RSA 189:13-a, School Employee and Designated Volunteer Criminal History Records Check

RSA 651:5X(f) Questioning an applicant for employment

Cross Reference;
NOC -R, R1 School Volunteers, Application Form, Confidential Farm




Folicy Committee Meeting Minutes
Wednesday, November 8, 2017@ 3:30 PM
Attendees: Kenny Rotner, Denise Day, Tom Newlkirk, [ames Marse, Wendy DiFruscio

Visitors: Ben and Grace Caudill

Denise called the meeting to order at 3:30 PM,

Denise opened the meeting by inviting the visitors, Ben and Grace Caudill to speak regarding the nondiscrimination
policy that is up for review. Discussion surrounding having a specific policy pertaining to racism and whether the
District has a copy of the Coalition’s policy that was available at the Forum, Questions and clarification given on what
the strike outs and different color fonts were in the policy. Lengthy discussion between the parties. Jim stated that he
helieves that we can find a common ground, and with the Board's permission, make an addendum to both the
nondiscrimination and bullying policy that would be more specific in terms of race. Ben and Grace thanked the
committee for inviting them and left the meeting at 4:00 PM,

Policy AC = Nondiscrimination/Equal Opportunity — minor changes were made to the policy and is ready for a first read.

Folicy JICK - Bullying and Cyberbullying Pupil Safety and Violence Prevention - This policy was brought forward again
as it was reviewed by legal counsel. It was determined that the existing policy was up to date and a minor revision of
moving one section of the policy under another heading within the policy was completed. Questions were asked, and a
discussion ensued with the result of sending this policy for a first read,

Folicy [LCE - Emergency Care and First Aid - This policy was reviewed. Language was updated in the third paragraph
and the authorization section was removed and will be turned into a procedure for this policy. This is ready for a first
read,

Policy GBCD - Background Investigation and Criminal Records Check - This policy has been reviewed by legal counsel
on two separate occurrences with the changes depicted in blue and green. Jim explained the newest changes were due
to a change in the law, Policy member asked a clarifying question which was answered. This policy will go for a first
read.

Palicy 1]0C - Schaol Volunteers - The existing version, NHSBA version and the October 26, 2016 version were reviewed.
A lengthy discussion resulted in this policy heing placed on hold until verification of the current practice and legal
clarification is obtained.

Meeting ended at 4:40 PM - Next meeting December 13, 2017.

Respectfully suhmitted,
Wendy L. DiFruscio



ORHS ATHLETICS
55 Coe Drive

Durham, NH 03824
603-868-2375 x1105
603-868-1355 Fax

OYSTER RIVER HIGH SCHOOL ATHLETICS DEPARTMENT

To: Dr. Jim Morse, Superintendent

From: Andy Lathrop

Date: 1111017

Re: 2017 HSMS Winter Coach and Volunteer Nominations
Message:

Please accept the following names for nomination to coach their selected sports this upcoming winter season.

High School/iiddle School Volunteer Positions:

Paul Franz Martial Arts Club
Paul Bamford Boys Basketball
Mike Regan Ski Team
Scott Reid | SkiTeam
Kirsten Wilson Ski Team
DElisMueller | BoysHockey
Leslie Gelsomini Girls Hockey
Scott Barton Girls Hockey
Paid Positions:
| Name Team Stipend | Years | Longevity | Total
| Craig Randall Boys JV Hockey $3,373 5 $150 $3,523
Jamie Long Girls Varsity lce Hockey $5,180 5 $150 55,340
Scott McGrath Girls Indoor Track $3504 | 1 0 $3,594
Nick Ricciardi | Boys Indoor Track $3594 | 15 $375 $3.969
William Reeves Swimming | $3,195 24 $375 $3,570
| Lynn Santosuosso Diving 32,076 13 5a7s 52,451
| Laura Fant Girls Asst. Swimming $2.076 3] £300 £2,376
Lorne Lucas | Boys Varsity Basketball $5,190 3 $75 | 85265
Zach Lewis Boys JV Basketball $3373 | 0O 0 $3,373
Nicole Casimiro | Girls Varsity Basketball $5.190 | 1 0 $5,190
Erin Mullenix | Girls JV Basketball $3,373 1 0 §3,373
Peter Antognetti Bovs Reserve Basketball $2.505 0 0 52,595
Middle School Paid Positions:
Name Team Stipend | Years | Longevity | Total
Sunny Sadana Boys 7 Grade Basketball $1.,097 1 | 0 51,097
David Geschwendt Girls 7" Grade Basketball $1.997 | 1 0 31,997
Jason Duff | Boys 8" Grade Basketball [ $1,997 | 2 0 | %2072
Nate Grove Girls 8" Grade Basketball $1.997 | 13 $375 $2,372
Sincerely,
Andy Lathrop
Director of Athletics

Oyster River Cooperative School District



